Officers’ Remuneration

The Council is required to disclose the number of officers whose remuneration in the year amounted to £50,000 or more, starting at that level and rising in bands of £5,000. For this purpose, remuneration is deemed to be the total of all sums paid to or receivable by an officer, sums due by way of expense allowances, and the monetary value of benefits received other than in cash. Pension contributions payable by either the employee or the Council are excluded. The following tables both include senior officers of the Council.

[image: ] 


The remuneration of Senior Officers whose salary was more than £50,000 in 2021/22 is as follows: 
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No amounts included in the above table are outside the Council’s policies in respect of Salary, Benefits, Expenses, Redundancy or Pensions.

The Chief Executive retired 28 February 2022 and the Deputy Chief Executive is acting as Interim Chief Executive from that date. The Director Law and Governance post is currently vacant.

Salary, fees and allowances includes exit package costs for the Chief Executive and Director Law and Governance.
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Remuneration Band  2020/21  2021/22  

   No.  No  

         

£50,000 to £54,999  8  6  

£55,000 to £59,999  3  6  

£60,000 to £64,999  3  1  

£65,000 to £69,999  0  1  

£70,000 to £74,999  4  0  

£75,000 to  £79,999  0  2  

£80,000 to £85,999  0  0  

£85,000 to £89,999  0  0  

£90,000 to £94,999  0  0  

£95,000 to £99,999  0  0  

£100,000 to £104,999  1  1  

£105,000 to £109,999  0  0  

£110,000 to £114,999  0  1  

£115,000 to £119,999  0  0  

£120,000 to £124,999  0  0  

£125,000 to  £129,999  0  1  
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    Salary, Fees  and  Allowances  Expense  Allowances  Pension  Contributions  Total  

                  

Post Holder                 

                

Interim Chief Executive  (Deputy)  2021/22  88,364  240  27,173  115,777  

   2020/21  8,854  25  2,620  11,499  

                

Chief Executive  2021/22  129,116  341  31,029  160,486  

(Retired February 2022)  2020/21  102,171  963  30,011  133,145  

                

Director Law and Governance  2021/22  114,047  301  21,067  135,415  

(Left December 2021)  2020/21  73,364  963  21,545  95,872  

                

Planning & Regeneration  2021/22  76,141  315  23,434  99,890  

   2020/21  73,364  338  21,545  95,247  

                

Director  Communities and Wellbeing  2021/22  43,651  328  13,437  57,416  

(Left October 2021)  2020/21  68,990  1,247  20,712  90,949  

                

Director Communities and Wellbeing  2021/22  24,844  80  32,554  57,478  

( Interim , s tarted December 2021)  2020/21  0  0  0  0  

                

Director Finance, ICT & Assets  2021/22  77,663  290  23,903  101,856  

   2020/21  71,397  231  20,966  92,594  

                

  Total  2021/22  553,826  1,895  172,597  728,318  

  Total  2020/21  398,140  3,767  117,399  519,306  

 


